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3.1 Whenever allowed or authorized by the laws of the Commonwealth, the
laws of the United States, or the regulations promulgated pursuant thereto, each party
to this Agreement shall have access to information in the possession of other parties to
this Agreement pertinent to the location of absent parents and the establishment,
enforcement, and modification of child support obligations to the extent that such
information is relevant to the duties to be performed by the parties under this
Agreement. The information shall be used only in the promotion or support of the
administration of Titles IV-A, IV-D, IV-E, and XIX of the Social Security Act. All
information obtained shall be used in compliance with the privacy laws of the
Commonwealth and the United States.

3.2 DOR and the Court agree and acknowledge that the information referred to
above is confidential and shall only be disclosed in accordance with federal and state
statutes and regulations, including but not limited to, G.L. c. 62C, § 21, c. 62E, G.L. c.
B6A, G.L. c. 119A, § 5A, 801 CMR 3.00 et seq. and 42 USC § 654(26).

3.3  The Court shall provide DOR with a list of the employees who will be
authorized to have access to DOR child support, employment, wage and tax
information. Those lists shall be promptly updated in writing by the Court whenever the
Court makes employee changes. The Court agrees to inform its employees that only
those employees who are on the authorized lists and who have, subject to the approval
of the collective bargaining units representing those employees, signed an Employee
Confidentiality Agreement (Attachment L) may access such DOR child support,
employment, wage and tax information and that such information is to be used only for
the purpose of implementing the provisions of this Agreement and may be shared only
with other authorized personnel for the purpose of implementing the provisions of this
Agreement. Any court employee who fails or refuses to sign the Employee
Confidentiality Agreement will be removed promptly from the authorized lists and shall
not have access to DOR data. DOR and the Court also agree that they will inform their
employees having any involvement with child support, employment and wage
information and any personal data of the laws and regulations relating to confidentiality,
as well as the terms of this Agreement.

3.4  The Court will ensure that any child support, employment, wage reporting
or tax data obtained through this agreement will, as required by G.L. c. 62C, § 21, c.
62E, c. 66A, c. 119A, § 5A, and 26 USC §§ 6103, 7213, 7213A and 7431, remain
confidential and be used only for the purposes authorized under this agreement. The
Court is prohibited from entering into any agreement to furnish, or from otherwise
disclosing or sharing, any child support, wage reporting or tax data to any third party,
including information with all personal identifiers removed, regardless of the purpose,
without the prior written approval of DOR, unless otherwise authorized by statute.

3.5  No assignment of this Agreement may be made by either party.




